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2020-21 Phase Three: Executive Summary for Districts

The Hopkins County School District has a total enrollment of 6321 students in our 
sixteen schools, including seven K-5 elementary schools, one K-8 school, three 6-8 
middle schools, two 9-12 high schools, two A-5 schools and the Hopkins County 
Career and Technology Center. We also have 13 five-star state-funded half-day 
preschool sessions, three half-day Head Start sessions, and a full-day childcare 
program. Hopkins County is the ninth largest county in the commonwealth based 
on land area. Our school system is comprised of students from Charleston, Dawson 
Springs, Earlington, Hanson, Madisonville, Mortons Gap, Nebo, Nortonville, St. 
Charles, White Plains, Manitou, and many other unincorporated areas. The many 
communities that feed into our school system contribute to the diverse student 
populations across our district, so the challenges one school faces are not 
necessarily the same as another. Hopkins County is located in Western Kentucky 
along the I-69 corridor and contains the junction of the Pennyrile and Western 
Kentucky Parkways. Hopkins County’s population is approximately 46,000 with 90% 
of its residents identified as Caucasian, 7% African American, and the remaining 
percentage either American Indian, Asian, Native Hawaiian, Hispanic, or a 
combination of races. Our student population, however, is comprised of 
approximately 79% Caucasian, 9% African American, 5% Hispanic, with the 
remaining student diversity attributed to our Asian, Alaska Native, Native Hawaiian, 
or combined race students. While nearly 86% of Hopkins County residents 25 years 
or older are high school graduates, only 15% have a bachelor’s degree or higher. 
Roughly 18% of our county’s population lives below the poverty level, placing 
Hopkins County above the state average, and our district’s direct certification 
eligibility for free and reduced price meals is currently 55% with an adjusted rate of 
88% due to our participation in the Community Eligibility Provision. Hopkins County 
Schools employs 518 certified staff. Of the 518 certified staff, 47% hold a master’s 
degree, 30% have a master’s degree and rank 1 and 0.01% hold a doctorate, 
master’s degree and rank 1. Eighteen of our teachers have earned National Board 
for Professional Standards certification. Our students and teachers are supported 
by 93 classroom instructional assistants. Hopkins County Schools employs 1,255 
individuals making the district the second largest employer in Hopkins County. Our 
district leadership by Dr. Deanna D. Ashby, superintendent. Hopkins County Schools 
strives to make every effort, every day to provide the opportunity for every child to 
learn and be prepared for college or the workforce upon graduation. We begin 

. Describe the district's size, community/communities, location, and changes it has 
experienced in the last three years. Include demographic information about the students, 
staff, and community at large. What unique features and challenges are associated with 
the community/communities the district serves? 
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preparing students for their future careers as early as elementary school through 
various school-to-careers activities and continue to provide support all the way 
through senior year. Career Pathways are offered in our high schools for students 
to consider the course sequence necessary to be prepared for a career in a 
profession of their choice. Hopkins County high school students and teachers also 
benefit from their school’s participation in the Advance Kentucky AP program, which 
provides training and resources to schools to remove barriers to Advanced 
Placement course enrollment and encourages more students to take these rigorous 
courses. Dual credit courses have been expanded, and we now offer a Senior Early 
College Academy in which students may earn up to 34 college credit hours while 
still in their senior year. All schools also have curriculum specialists and special 
education building coach to guide curriculum alignment and provide resources to 
the teaching staff. All schools have a school nurse due to a partnership with the 
Hopkins County Health Department as well as a school resource officer through 
partnerships with the Madisonville Police Department and Hopkins County 
Sherriff’s Department. The Hopkins County Central Office staff works to ensure that 
schools, teachers, and students have access to technology and other instructional 
resources for an engaging, student-friendly learning environment. Professional 
Learning is designed to provide opportunities for teachers to learn current, 
research-based instructional strategies and gain the technology skills necessary to 
provide 21st Century student learning.

 

Through the Studer initiative, our district is guided by a strategic plan. As part of the 
process, new mission and vision statements as well as core values were created. 
These are as follows: “The mission of the Hopkins County Schools is to unite as one 
team to learn and inspire.” “The vision of the Hopkins County Schools is preparing 
today’s students to succeed in tomorrow’s world.” The core values listed below are 
shared by our school personnel and serve to guide us in our commitment to 
improve the quality of education for Hopkins County students: Respectful Student- 
Centered Team-Oriented Safe Compassionate Positive Caring 2020 has brought 
unique challenges to communities and school districts. Hopkins County schools is 
committed to the safety of students, staff, and visitors. Through partnerships with 
our local health department, mental health providers, law enforcement, food banks, 
and religious organizations, the district has continued to be the glue that holds 
pieces of the community together in such times that we are currently experiencing. 
We have prepared reentry plans that allow our students and staff to learn and work 
in the safest conditions and provided them with training and equipment needed to 

. Provide the district's purpose statement and ancillary content such as mission, vision, 
values, and/or beliefs. Describe how the district embodies its purpose through its 
program offerings and expectations for students. 
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continue learning and working. Our mental health partners and guidance 
counselors have developed resources and engaging virtual activities to promote 
strong minds and resilience during times of quarantine. Our staff has rallied around 
the Commonwealth’s #TeamKentucky initiatives such as promoting mask wearing 
and hand washing practices; feeding our children through innovative delivery 
methods; securing wi-fi hotspots and access points in remote locations throughout 
our community; and donating resources to local non-profits that support our 
children’s families. These are just a few examples of #TeamHopkins exemplifying 
One Team, One Mission, One Community which has been our moto for the past 5 
school years. Hopkins County Schools works to engage all stakeholders. Community 
members are engaged to support the educational process in our schools through 
countless partnerships as well as Operation Preparation, which affords community 
volunteers the opportunity to advise 8th and 10th grade students on career 
opportunities based on student interests generated from the ILP. Parents also play 
a key role in our schools through parent involvement nights, parent volunteers, and 
Parent Teacher Associations and Organizations. Parents are also represented on 
several school and district-based committees such as each school’s Site-Based 
Decision Making Council (SBDM), which set school-specific policies, the calendar 
committee, which makes recommendations regarding the school calendar, and 
even the strategic planning group, which sets the long-range goals for the district. 
Some schools also participate in community walk-throughs, allowing area 
stakeholders access to observe the educational settings of the building. 
Additionally, community members are present at school system opening day 
ceremonies and provide employees with tokens of appreciation.

 

Hopkins County Schools was chosen as “The Best Place to Work” for the 
Madisonville-Messenger’s Reader’s Choice Awards. Furthermore, the district ranked 
in the top five nationally in the most recent Studer Pulse Survey’s asking parents 
and staff about the district’s response to COVID-19. Kentucky Department of 
Education did not provide schools with academic achieve status categorizations for 
the 2019-2020 school year due to the COVID-19 pandemic. However, 92.1 % of 
seniors were successful graduates within a 4 year cohort group, which is up from 
90.1% in SY 2018-19. The district ACT composite score of 19.3 remains above the 
state average. All state funded preschool programs continues to maintain a five-star 
rating and NAEYC accreditation. Hopkins County Schools partners with the 
Madisonville Police and the Hopkins County Sheriff's Office to provide a School 
Resource Officer (SRO) on each school's campus; Hopkins County Health 

. Describe the district's notable achievements and areas of improvement in the last three 
years. Additionally, describe areas for improvement that the district is striving to achieve 
in the next three years. 
 



2020-21 Phase Three: Executive Summary for Districts - 2020-21Hopkins Co Phase Three: Executive Summary for 

Districts_11122020_16:10 - Generated on 12/08/2020  
Hopkins County

Page 6 of 7

Department to provide a school nurse on each campus; and with Mountain 
Comprehensive Care to provide a mental health counselor on each campus as well. 
During the 2020-2021 school year, Hopkins County Schools will focus on providing 
high-quality virtual instruction in response to the COVID-19 pandemic. The district 
has identified the following as areas of growth: increased student participation 
during non-traditional instruction; addressing the social-emotional/mental health 
needs of students as a result of the COVID-19 situation; communicating effectively 
with families and staff during COVID-19; and maintaining staff morale, safety and 
engagement.

 

Hopkins County does not have any CSI/TSI schools.
 

None at this time.
 

. Districts Supporting CSI/TSI (including ATSI) Schools Only: Describe the 
procedures for monitoring and providing support for (a) CSI/TSI school(s) so as to ensure 
the successful implementation of the school improvement plan. 
 

. Provide any additional information you would like to share with the public and 
community that were not prompted in the previous sections. 
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